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Appropriate compliance with this document is a condition of employment in Gavurin RC Ltd. Failure to comply with it may result in disciplinary action being taken.
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1.	ABOUT THIS POLICY	

1.1 GAVURIN RC LTD is commitment to promoting sustainability and considering the environmental impact of our decisions.
1.2 We aim to follow and to promote good sustainability practices, to reduce the environmental impacts of all our activities and to help our clients and partners do the same.

2. 	RESPONSIBILITY
2.1	All employees, including senior management, directors, agency staff and contractors, are responsible for ensuring that this policy is adhered to. 


3.	PRINCIPLES

3.1	Our sustainability policy is based on the following principles:
3.1.1	To comply with and exceed where practicable, all applicable legislation, regulations and codes of practice.
3.1.2	To integrate sustainability considerations into all our business decisions
3.1.3	To ensure that all staff are fully aware of our sustainability policy and are committed to implementing and improving it
3.1.4	To consider this policy in of all office and transportation activities/decisions
3.1.5	To make clients, suppliers and partners aware of our sustainability policy, and encourage them to adopt sound sustainable management practices
3.1.6	To engage with our clients, suppliers and partners sustainability policies to better our sustainability practices
3.1.7	To review regularly and continually strive to improve our sustainability performance.

4.	PRACTICAL STEPS

4.1	In order to put these principles into practice we will:
4.2	TRAVEL AND MEETINGS
4.2.1	Walk, cycle and/or use public transport to attend meetings, site visits etc apart from in exceptional circumstances where alternatives are impractical and/or cost prohibitive 
4.2.2	Travel within the UK will normally be undertaken by train if this is the most environmentally friendly method. 
4.2.3	Include the full costs of more sustainable forms of transports in our financial proposals rather than the least cost effective option which may involve travelling by car or air. Where the only practical option is to fly, we will include costs for full air fares rather than budget airlines in our financial proposal.
4.2.4	Avoid physically travelling to meetings etc where alternatives are available (other than walking or cycling)  and practical such as using Microsoft Teams or similar video/teleconferencing options. 
4.2.5 	Ensure meetings are efficiently timed to minimise time spent travelling and, where possible ensure meetings are located near each other to minimise distance travelled. 
4.2.6	Make arrangements for our staff to work from home part of the week to reduce their need to travel into the city centre.
4.2.7	Ensure our offices are located with good public transport links and have sufficient bike storage.
4.2.8	Promote the use of public transport by offering Corporate discount schemes across local transport networks (ie Corporate Metro Season Tickets etc)
4.3	PURCHASE OF EQUIPMENT AND CONSUMPTION OF RESOURCES
4.3.1	Minimise our use of paper and offer office consumables eg double-siding all paper used and identifying opportunities to reduce waste.
4.3.2	As far as possible arrange for the reuse or recycling of office waste, including paper, computer supplies and redundant equipment
4.3.3	Reduce the energy consumption of office equipment by purchasing energy efficient equipment and promoting good housekeeping.
4.3.4	Reduce the energy consumption in the office by using heating and cooling systems sparingly and arranging for staff to work from home part of each week.
4.4	WORKING PRACTICES AND ADVICE TO CLIENTS
4.4.1	Undertake voluntary work with the local community and/or environmental organisations and seek to offset carbon emissions from our activities where necessary.
4.4.2	Ensure that any associates that we employ take account of sustainability issues in their advice to clients
4.4.3	Include a copy of our sustainability policy to all new employees and business proposals where relevant.  
	
5.	REVIEW	

5.1	This policy will be reviewed annually or sooner if there are changes in legislation or it fails in practice.
5.2	We will monitor activities relating to the practical steps outline in section 4 and amend if any do not work in practice. 
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